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Abstract

Labor productivity, its content, basic concepts, the efficiency level of the labor
productivity indicator in our country, enterprises and organizations, effective use of human
resources, increasing production, application of innovations and commercial development,
problems in increasing labor productivity indicators in our country and their elimination
ways to achieve and the recommendations to increase the effectiveness of the labor
productivity indicator are mentioned.
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The concept of labor productivity (eng. productivity), in other words, includes
the time or resources spent on mastering a benefit (product or service) within one
period. This concept is generally analyzed in terms of people, businesses or
countries. Productivity involves how much care can be taken with the time or
resources used, or how active and useful one can be.

Although the concept of labor productivity is mainly encountered in the field
of economics and business, it is important for other fields as well. For example, a
person's personal life and work can also be related to labor productivity. This
concept shows its importance in the study of production and other activities for
enterprises. How employees feel effective and efficient, and how effective they are
at doing their jobs, is reflected in performance indicators.

The concept of labor productivity is related to its history and development.
The first comments in the Uzbek language were used in the concept of the word,
"labor force", "labor indicator", and other options. Currently, this concept is widely

used in the international economy, events and activities of enterprises.
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The labor productivity indicator is an indicator that measures the quantity and
efficiency of production processes in the international trade economy of a country
or region. This will lead to the economic growth of the country and increase the
level of its economic development. The labor productivity indicator, in one step,
requires the efficient use of human resources, increased production, application of
innovation and commercial development.

Efficiency level of labor productivity indicator 3
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Adoption of production: Labor productivity indicator requires the adoption of
each producer, making production processes efficient and qualitative by
supporting new technologies and innovations. This makes it possible to establish
innovations that lead to the development of enterprises and the economy.

Investment and trade development: When labor productivity is high, countries
and businesses are more likely to participate in international trade. This makes it
possible to attract foreign investments that lead to economic growth of the country,
develop international trade and increase the growth of exports.

Access to international financial systems: When labor productivity is high,
countries use their economic resources effectively and efficiently to deliver in
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international financial systems. This will increase the financial prospects of the
country and its opportunities leading to international development.

Growth of entrepreneurship and business activity: Labor productivity
indicator creates conditions for the opening of new enterprises and development of
labor activity. Entrepreneurs who focus on the production of their well-known
goods and services can use this indicator to develop the business environment in
the country and make enterprises more efficient.

Labor market and job creation: When labor productivity is high, the labor
market is more efficient. This allows for the creation of new jobs and spiritual and
economic development for people.

The labor productivity indicator plays a major role in the practical
development of society, creation of jobs for people, growth of business and
entrepreneurship, access to financial systems and economic development of the
country. This increases the overall development of the country and creates new
opportunities for people.

Increasing labor productivity in enterprises is carried out by organizing the
activities of enterprise managers and its employees in an efficient and appropriate
manner. These paths can be described as follows:

Technological innovation and automation: Analyzing the possibilities of
supporting and adopting new technologies in the enterprise. Effective and speed
up work processes through the use of automation and robotics.

Doing business with employees: Promote training and development to
support employees and ensure they are skilled and knowledgeable. Improve
productivity by engaging with employees, communicating goals, and building
community-wide collaboration.

Development of motivation and selection systems: Development of motivation
systems for advanced and efficient work of employees. Attracting good employees
by mastering selection and presentation systems.

Management system development: organization of enterprise management in
new and effective ways. Mastering the leadership system for employees through
the use of additional services.

Application of innovation and innovations: Further development of enterprise
activity by application of innovations and adoption of innovations. Support
employees to propose innovations and improve work processes.

Setting goals and missions related to the values and goals of the enterprise:
Highlighting the values and goals of the enterprise to employees in an open,
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understandable and inspiring way. Establishing common understandings, unity
and cooperation among employees about the goals of the enterprise.

Use of presentation and competition: To attract good employees, present the
workplace in the international market through favorable and competitive
competitions. Presentations and contests can help implement incentive systems
among employees.

Ways to increase labor productivity will depend on the special conditions and
goals of each enterprise. Choosing this combination of paths is an important aspect
of ensuring business relations and cooperation between managers and employees.

Important conceptual bases for motivating employees working in the
enterprise can be:

In the process of supporting employees to apply news, ideas and innovations,
employees are trained to learn and achieve new technologies. As a result, an
environment of good business and cooperation among employees is developed in
the enterprise.

Teaching employees to appreciate their work means increasing motivation by
encouraging employees to succeed and work hard. It is appropriate to use
presentations and contests to motivate employees with good motivation and
rewards.

The company encourages employees through additional opportunities,
contests and bonuses. As a result, understanding between management and
employees increases through clear and easy communication in the enterprise. And
by encouraging employees to participate in company decisions and to listen to their
opinions, enjoyment and employee support is achieved.
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These fundamentals are different for every business, and by implementing
them, employees can be motivated and motivated. Numbers, rewards, new
opportunities and other approaches find their place among these foundations.

In conclusion, it can be said that there are a number of problems in increasing
labor productivity in our country. In order to prevent these problems, we would
like to make the following recommendations based on foreign experience.

Foreign experience is an important factor in increasing labor productivity, and
it can affect several important areas for growth and development.

Innovations and Innovations: Foreign experience greatly influences the
learning and achievement of innovations and innovations. Technologies learned
abroad and production processes in several other industries may be based on
foreign experience.

Business models and strategies: Business models and strategies studied abroad
lead to the implementation of new directions and external ideas in the enterprise.
Foreign experience gives businesses an understanding of the laws, regulations and
innovative methods in the global market.

Financial management and reporting: Overseas experience is important in
developing financial management, reporting and financial processes. Experiences
from financial models studied abroad can help improve the company's financial
strategies.

International cooperation and trade: Foreign experience plays an important
role in participating in international trade and attracting foreign investment.
International cooperation based on foreign experience ensures that the company
takes a place in the global market.

International talent and staff: Foreign talent and staff can help the company to
attract high-quality personnel using foreign experience. Businesses improve labor
productivity by working with and effectively supporting international talent.

Entrepreneurship and startups: Foreign experience, innovations and
approaches learned in the field of entrepreneurship and startups act as a good
resource for developing business models and strategies of the enterprise.
Experiences from startups play an important role in increasing the entrepreneurial
and innovative activities of the enterprise. Foreign experience is important for
making a commitment, independent production of the enterprise in the global
market, mastering innovations and innovations, becoming rich in international
trade and attracting high-quality employees.

Publishing centre of Finland 283



7

J,"EY*;;_,FARSQ; International Journal of Education, Social Science & Humanities.
o= PUBLISHERS _ Finland Academic Research Science Publishers

ISSN: 2945-4492 (online) | (SJIF) = 7.502 Impact factor

Volume-11| Issue-12| 2023 Published: |22-12-2023|

REFERENCES:

1. Bustonovna J. Z. PECULIARITIES OF THE AGRICULTURAL
ECONOMY IN THE COUNTRIES OF THE EUROPEAN UNION //Finland
International Scientific Journal of Education, Social Science & Humanities. - 2023. -
T.11. - Ne. 5. - C. 1256-1260.

2. Bostonovna D. Z. CONCEPTUAL BASIS OF IMPROVEMENT OF
BANK AUDIT IN COMMERCIAL BANKS //IMRAS. - 2023. - T. 6. - Ne. 6. - C.
118-124.

3. Djumaeva Zamira Bostonovna. (2023). WAYS OF USING
REENGINEERING IN ENTERPRISES. International Journal of Education, Social
Science & Humanities. Finland Academic Research Science Publishers, 11(7), 430-
435. https:/ /doi.org/10.5281/ zenod0.8189761

4. Jumayeva Zamira Bustonovna. (2023). INVESTMENTS IN HUMAN
CAPITAL AND PECULIARITIES OF THIS PROCESS IN UZBEKISTAN.
International Journal of Education, Social Science & Humanities. Finland Academic
Research Science Publishers, 11(8), 36-44. https://doi.org/10.5281/zenodo0.8248244

5. Djumaeva Zamira Bostonovna. (2023). WAYS OF USING
REENGINEERING IN ENTERPRISES. International Journal of Education, Social
Science & Humanities. Finland Academic Research Science Publishers, 11(7), 430-
435. https:/ /doi.org/10.5281 /zenodo.8189761

6. Djumaeva Zamira Bostonovna. (2023). USE OF FOREIGN
EXPERIENCE IN IMPROVING THE ORGANIZATIONAL STRUCTURE OF
COMMERCIAL BANKS. International Journal of Education, Social Science &
Humanities. Finland Academic Research Science Publishers, 11(9), 607-613.
https://doi.org/10.5281/zenod0.8380975

7. Djumaeva Zamira Bostonovna. (2023). CONCEPTUAL BASIS OF
IMPROVEMENT OF BANK AUDIT IN COMMERCIAL BANKS. B International
Multidisciplinary Research in Academic Science (IMRAS) (T. 6, Beirryck 06, cc. 118-
124). Zenodo. https://doi.org/10.5281 /zenod0.10019813

8. Ammmosa 1. A., Huésosa V1. H. busnec-koMmmyHuKaimm B cucreme

yIIpaBjleHVs IPOMBIIIUIEHHBIX CTPYKTYp // Academy, (1 (64)). - 2021. - C. 55-57.

9. Alimova S. A. Shavkatovich P. S. THE ROLE OF FOREIGN
INVESTMENT IN ENSURING THE FINANCIAL SUSTAINABILITY OF THE
ECONOMY //Galaxy International Interdisciplinary Research Journal. - 2022. - T.
10. - Ne. 3. - C. 359-364.

Publishing centre of Finland 284


https://doi.org/10.5281/zenodo.8189761
https://doi.org/10.5281/zenodo.8248244
https://doi.org/10.5281/zenodo.8189761
https://doi.org/10.5281/zenodo.8380975
https://doi.org/10.5281/zenodo.10019813

7

J,"EY*;;_,FARSQ; International Journal of Education, Social Science & Humanities.
o= PUBLISHERS _ Finland Academic Research Science Publishers

ISSN: 2945-4492 (online) | (SJIF) = 7.502 Impact factor

Volume-11| Issue-12| 2023 Published: |22-12-2023|

10. Alimova S. A., Nutfullaevna K. M. STATE MANAGEMENT OF
FOREIGN ECONOMIC ACTIVITY OF ENTERPRISES //Galaxy International
Interdisciplinary Research Journal. - 2022. - T. 10. - Ne. 10. - C. 75-80.

11. Azimovna M. S., llkhomovna U. D., Shokhrukhovich U. F. Innovative
Strategies Of Tourism Development In Uzbekistan //European Journal Of
Innovation In Nonformal Education. - 2022. - T. 2. = Ne. 1. - C. 1-4.

12. Alimova S. O. FEATURES OF THE STRATEGIC MANAGEMENT
SYSTEM OF INDUSTRIAL ENTERPRISES.

13. Bazaposa M. C., Tlymaros III. II. TIPOBJIEMbl BAHKOBCKOW
CUCTEMbBI Y3BEKMCTAHA U IIYTUW MX PEIIEHWMS //COBPEMEHHDBIE
ITPOBJIEMbI COLIMAJIBHO-5KOHOMMYECKMX CHMCTEM B YCJIOBMIX
ITIOBATIM3ALIVIN. - 2019. - C. 131-133.

14. Xammros II. H. baszaposa M. C. POJIb VMHOCTPAHHBIX
MHBECTULIVII B PA3BUTMIM 25KOHOMMKWM PECITYBJIIMKI Y3BEKVMICTAH
//CoBpeMeHHBIe TPOOIEMBI COIMATPHO-SKOHOMUUYECKMX CUCTEM B YCIIOBUMSIX
rimobaymmsarn. — 2020. - C. 284-287.

15. Boboes A. 4, Baszaposa M. C. XOPVIKNI
VMHBECTULIVSATIAPHVHL XKO3MBAOOPIIUTMHM OILLINMPW/ILI
/ /VInTepHayxka. - 2019. - Ne. 22-3. - C. 88-90.

16. Bazarova M. S., Shahboz K. WAYS TO INCREASE THE EFFICIENCY
OF AVAILABLE TOURIST FACILITIES IN UZBEKISTAN //SCIENTIFIC
APPROACH TO THE MODERN EDUCATION SYSTEM. - 2022. - T. 1. - Ne. 10. -
C. 16-18.

17. Supiyevna B. M. INNOVATSION IQTISODIYOTDA INSON
KAPITALINI BOSHQARISH TIZIMINI TAKOMILLASHTIRISH //Web of
Scientist: International Scientific Research Journal. - 2022. - T. 3. - Ne. 7. - C. 168-
171.

18. Rajabova M. Khodzhaeva DK INNOVATIVE METHODS FOR
ASSESSING THE FINANCIAL CONDITION IN FAMILY ENTERPRISES:
Khodzhaeva Dilbar Khurshidovna senior lecturer of the Department of Economics
of the Service Industry, BSU hodjaevadilbar@ mail. ru Rajabova Mokhichehra
Abdukholikovna lecturer of the Department of Economics of the Service Sector,
BSU rajabova. mokhichekha@ gmail. ru //IIEHTP HAYYHbBIX ITYB/IMKALINW
(buxdu. uz). - 2021. - T. 8. - Ne. 8.

19. Rajabova M. CONVENIENCE AND ADVANTAGES OF OU
CONVENIENCE AND ADVANTAGES OF OUTSOURCING IN THE REGIONAL

Publishing centre of Finland 285



_g”EB;LFARS?i International Journal of Education, Social Science & Humanities.
e PUBLISHERS _ Finland Academic Research Science Publishers
ISSN: 2945-4492 (online) | (SJIF) = 7.502 Impact factor

Volume-11| Issue-12| 2023 Published: |22-12-2023|

MARKET OF TOURIST SERVICES //LIEHTP HAVYHBIX ITYBJIMKALIVI
(buxdu. uz). - 2022. - T. 21. - Ne. 21.

20. Rajabova M. ROLE OF COMMERCIAL BANKS IN THE PROVISION
OF FINANCIAL SERVICES IN UZBEKISTAN //LIEHTP HAVYYHbIX
[TYBJIMKALIVIV (buxdu. uz). - 2021. - T. 7. - Ne. 7.

21. Rajabova M. OILAVIY KORXONALARDA MOLIYAVIY HOLAT
KO’'RSATKICHLARINING SAMARADORLIGINI BAHOLASHNING
INNOVATSION YO'LLARI //IUEHTP HAYYHBIX ITYBJIMKALIN (buxdu. uz).
-2021.-T.7. - Ne. 7.

Publishing centre of Finland 286



